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Learning and Achieving Together
Attendance for
w/c 07/10/19
Menu No. 1

97.2%

w/c 14/10/19

Supporting our PTA

REASIDE VALUE:
Caring

A massive thank you to all those parents who have

offered support for our PTA Halloween Disco planned

for Friday 25th October. They are Mrs Banks, Mrs Hicks,

Macmillan Coffee afternoons

Miss Willetts and Mrs Wallis. Years 3 and 4 disco is at
1.30-2.30pm and Year 5 and 6 is at 2.30-3.30pm.

co Dates for your diary
Year 6 swimming – until half term – 6B will swim
starting this Friday.

PTA Halloween disco – Friday 25th October – Years 3
and 4 at 1.30-2.30pm and Years 5 and 6 at 2.303.30pm.

Please bring your costume in a bag.

End of term – Friday 25th October

Year 3 trip to Birmingham Museum - 5th November

Year 4 trip to Birmingham Museum – 7th November

The children enjoyed decorating cakes ready for our
Macmillan Coffee afternoon’s. Thank you to all of

the children who helped get stuck in with creating

lots of beautiful cakes. We would also like to thank
all parents/carers who came to show their support

and help raise money for Macmillan. Please watch
out for our total amount raised, in next week’s
newsletter.

After school clubs/Lunchtime clubs -Autumn term 1

Monday – Cardio (Year 3 only) - 3.30-4.30pm

Tuesday – Circuits (Year 4/5 only) - 3.30-4.30pm

Wednesday – Dance (Year 5/6 only) - 3.30-4.30pm
Thursday – Yoga (Year 5/6 only) - 3.30-4.20pm

Year 5/6 Ukulele/Guitar club – Tuesday lunchtime and

Wednesday lunchtime- Group 1 –Beginners 12.30-1.00pm

Well done Safrana!

Group 2 – Advanced 12.45 – 1.15pm. Invite only

Thursday lunchtime 12.45- 1.15pm - Dance Invite only
Friday lunchtime 12.30 - 1pm - Dance Invite only

Safeguarding reminder: Remember to report any
safeguarding concerns to the

Birmingham CASS Team 0121 303 1888.

Stars and pupils of the week
Class

Star of the week

Pupil of the week

3D

Michaela M

Daro E

3OL

Shalo W

Riley B

4K

Jayden T

Mazie B

4E

Chloe P

Ethan G

5S

Malachi C

Harley H

5FW

Demi W

Joshua S

6R

Alfie J

Malachi K

6B

Azariah H

Evie B

Awards assembly starts at 2.10pm every Friday.

Please enter school from Tresco Close –Thank you

On Saturday 28th September Safrana in Year 5 had
her hair cut. The hair was donated to make a wig
for a child suffering hair loss through cancer.

Safrana also raised money for ‘Matt’s Mission –

making children’s smiles glow’. Should anybody wish
to make a donation, please see any of the Year 5
staff who will pass on your contributions. Safrana
received a tee shirt, a trophy, a medal and a

Tiara for her generous act. We are so very proud of
her for supporting such a worthy cause.

Congratulations to Mr and Mrs Kemp

Mr Kemp is currently on paternity leave. We look

forward to catching up with him after half term.
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Congratulations everyone on the achievement of the IQM Inclusive School Award 2019-2022
Please see extract below, to read the full report please see our website:

‘Leaders are skilled at identifying school priorities including how to support pupils who have special educational needs
and/or disabilities, are disadvantaged or have a safeguarding and pastoral need. They dig deep into the personal

circumstances of each child, to personalise the support to be most impactful. Deprivation and difference were never used

as an excuse for underachievement, on the contrary, pupils were confident and self-motivated and flourishing due to their
personalised learning experiences. Pupils reported with astute confidence that they felt safe in school and knew how to
keep themselves safe in the outside world, including e-safety.

The pupils were observed to be exceptionally eager to learn, and enjoy their lessons, and positive relationships with their
teachers were evident in every greeting. The learning behaviour is good and pupils take a consistent pride in their work.
If individuals fall below the expectation, there are teams with interventions to help put them back on track. There is a
culture of restorative justice: support, not punish, which created an environment where mistakes were not feared.

Teachers, parents and pupils described developing resilience in order to take ownership of their learning, but this could
only be achieved with the stabilisation of the focussed leadership.

Those with special needs were not easily distinguishable as teaching assistants moved fluidly around the room and

school, offering an additional layer of personalised support. There are rigorous systems for assessment and evaluating
theeffectiveness of provision mean that pupils’ needs are quickly identified. Those children with additional needs are

assessed and staff resources are deployed to support pupils particularly those with SEN and disadvantaged pupils. Provision
is regularly reviewed and adjusted according to need, in a continuous cycle of assess, plan, do, review. Reaside

collaborates extremely effectively with outside agencies which offer additional support for the high number of pupils with
need, and this, alongside the dedicated school staff, ensure a high quality of pastoral care.

There are many additional opportunities for pupils to develop and be valued, as part of the Reaside community. Pupils

could explain the anti-bullying and behaviour policy and children had a good understanding of what bullying is and how
to deal with it as a result of anti-bullying week and value assemblies. I met with members of the school council who

truly believed their voice was heard and that they asserted power through the School Council/EcoTeams where they have

recorded a number of successful actions. This included a very effective campaign directed at the local council to improve
the safety of the road directly outside the school and a pupil led behaviour contract. The outside learning environments
such as the Forest school growing projects, including a flower and vegetable garden.

I am of the opinion that the school fully meets the standard required by the Inclusion Quality Mark. I recommend that
the school be awarded the Mark and be reassessed in 3 years’ time. Assessor: Tracy Cockayne Findings confirmed by
Inclusion Quality Mark (UK) Ltd. Joe McCann MBA NPQH Director of Inclusion Quality Mark(UK) Ltd.’

#Helloyellow Day - 9 October 2019
th

In support of #Helloyellow pupils and staff wore yellow to raise awareness for children and young people’s mental
health. We started the day with a whole school assembly and throughout the day, each class had a mental

health workshop focusing on positive wellbeing and positive thinking delivered by Real Talk Theatre Group. We
hope the children had a good day and keep on talking about mental health and well-being!

Reminder – School dinner/trip payments

When handing in school dinner money and/or trip payments, please could you make sure that it’s the correct
change and in a sealed envelope with your child’s name and class written on it. Thank you

For further information regarding what’s going on at Reaside Academy, please visit our
website – www.reasideacademy.co.uk

Follow us on twitter

If you wish to contact us please email enquiry@reasideacademy.com or phone 0121 675 7235.

