
 

 

 
Reaside Academy 
Local Governing Board 
2019-20 Vision Statement 
 
Our vision for Reaside Academy is to be an outstanding school by supporting the key principle 
of ‘Learning and Achieving Together’.  
 
We support the Academy ethos of setting high expectations and achievement with a strong emphasis on securing an 
Ofsted rating of ‘outstanding’ at the earliest opportunity. 
 
We will work with senior leaders to support the Reaside Way of Communication, Pride & Respect. 
 
During this academic year our drive will be around supporting the new curriculum.  The aim of the new curriculum is 
for children to have the requisite skills to be successful, independent and motivated learners in readiness for their next 
stage of education and beyond.  
 
We recognise that each person is a valued individual with a positive contribution to make. 
 
We Are: 
 

Ø Ambitious for all our pupils and staff and we will have a positive relationship with leaders, staff and pupils to 
support the progress of all pupils and staff at the school. 

Ø We recognise and support the importance of well-being for both children and staff at our academy and as 
governors we will fully support and actively promote all activity which promotes positive well-being. 

Ø Working with local Schools Direct to develop teaching & learning in partnership with University of 
Wolverhampton Multi Academy Trust and the University of Wolverhampton. 

Ø Working with key stakeholders to ensure that the school rebuild delivers an academy which provides a lasting 
legacy for the community and its children.  

 
We Will: 
 

Ø Ensure that Safeguarding is effective and ensure that leaders & staff take appropriate action to identify pupils 
who may be at risk of neglect, abuse, sexual exploitation or radicalisation.  
Our nominated LGB member for safeguarding is Mr. Colin Avern 
 

Ø Hold senior leaders to account for all aspects of the schools performance, including the use of Pupil Premium 
and SEN funding. 
 

Ø Meet the needs of all of our children through the principle of ‘Learning Without Limits’ 
 

Ø Work closely with parents and carers to ensure that we continue to provide excellent educational opportunities 
for all our pupils, ensuring that they have the best life skills possible. 

 
Ø Use performance management to ensure the quality of teaching delivered is consistently good or better. 

 
Ø Commit to our own personal and professional development to ensure that the Local Governing Board is an 

effective component of the academy’s daily life. 
 

Ø Ensure effective financial management of the Academy whilst continuing to improve the facilities for the 
benefit of all members of the Reaside Family.  
 

 
 
 
 
Colin Avern 
Chair of Governors                          September 2019 


